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Where are we now — Private Sector - ECommerce
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Where are we now — Global Health

Electronic Health Information System (HIS) Landscape for HIV/AIDS in Malawi
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Where are we now — Global Health

In one small country alone: over 5,000 + health related data
elements and counting
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Where do we want to go?
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How will we get there?

1) What is “data use”?
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How will we get there?
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How will we get there?

2) Data Access & Data Standards
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X = Data are believed to exist




How will we get there?

2) Data Access & Data Standards

Luzi Orphan Care CBO wants
feedback on how they can do their
work better
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How will we get there?

3) Ability to USE data: training

Three recent studies in MéIaWi - bétwee 4-5% of data
handlers at point of care had NEVER been trained in data
management or data use
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How will we get there?

3) Ability to USE data: incentives

Recognition
(n=328)
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Feedback & Support

(n=328)

Which of these Feedback & Support scenarios do you prefer?
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4) Keeplng it clean Importance of data hyglene
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How will we get there?

5) We need to share our work, warts and all
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Contact

Thank you!

"i‘ coopersmlth org

@CooperSmithOrg
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